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[bookmark: _GoBack]INDIVIDUAL INTERVIEW 
INTRODUCTORY INFORMATION FOR THE TRAINER
An individual interview is an example of a document that can be adapted to a given training and the Employer. The interview is most often carried out after some time from the training about 1-3 months after. Questions can be both closed and open. The number of questions should be adapted to the needs of the Employer. You should not create QUESTIONNAIRES WHICH ARE TOO LONG.
Dear Participants,
We kindly ask you to indicate the answer in the following interview about employee qualifications. Please select one answer.
	NAME OF THE EMPLOYER 
	

	FULL NAME OF THE PARTICIPANT 
	



	After training, did employee increase his/ her skills in the use of kitchen appliances / tools / techniques used in everyday work?
	YES 
	NO

	After training did the employee increase his/her practical skills when organising their work in the kitchen ?
	YES 
	NO

	After training, did the teamwork skills of the employee increase?
	YES 
	NO

	After training, did the skills of the employee in regards to food cost, increase?
	YES 
	NO 



Further comments: 
……………………………….…………………………………………………………………………………………………………………………………………………………………………….………………………………………………………………………………………………………………………………………………………………………….…………………………………………………………………………………………………………………………….
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